Although it does not appear that most ERS members will
recelve a benefit that will approach the Code section 4 15(b) limits, the County
should confirm that no member will violate Code section 41 5(b). ITERS provides
a member with benefits in excess of the 415 limits, ERS could lose its tax qualified
status. Code § 401(a)(15). Therefore, the County's actuary should confirm that
allocating the DROP benefit will not cause 2 member to violate Code
section 415(b).

To demonstrate how the County’s proposed FAS increase and

back DROP benefit will be affected by the Code section 415 limits, we provide the
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